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An annual event for employee benefit plan administrators is the reporting of information to the 
government of the employee benefit plans sponsored by an employer. This reporting can be simple, but 
sometimes it can be an arduous task to obtain all the needed information and consolidate it onto the 
applicable forms and schedules. Knowing in advance what’s expected can help ease the burden. 

This Employee Benefits Plan Alert provides general information and requirements on the different types 
of plans requiring this type of reporting.  

Calendar year employee benefit plans are generally required to file the 2018 Form 5500 and Form 8955-
SSA by July 31, 2019 unless an extension Form 5558 is timely filed with the Internal Revenue Service 
Center in Ogden, Utah.  

Automatic extension of this deadline is available in certain situations if the employer’s federal income tax 
return has been granted additional time to file and the plan year corresponds with the same 12-month 
period.  

Retirement Plans  

These types of plans generally include 401(k)/profit sharing, money purchase, defined benefit, and 
Employee Retirement Income Security Act (ERISA) covered 403(b) plans, church plans electing to be 
covered by ERISA, and a few other types of less common arrangements (e.g., severance arrangements).  

Keogh plans, one-participant plans, partnership plans only covering partners (and spouses) and other 
unique situations typically file a Form 5500-EZ.  The filing for the 2018 plan year is required if the plan’s 
assets are greater than $250,000 at the end of the 2018 plan year. The Form 5500-EZ is also required in 
the final year of the plan, even if the plan has not previously filed Form 5500-EZ because plan assets 
were less than $250,000.  

Welfare Plans  

Generally, any welfare benefit plan covered by ERISA is required to file the Form 5500 if the number of 
participants is 100 or more at the beginning of the plan year.  

These arrangements include health plans, disability plans, life insurance, accidental death and 
dismemberment (AD&D), other types of separate health plans (e.g., vision, dental, hospital), prepaid legal 
service plans, some employee assistance programs, voluntary benefits, etc.   

Plans not required to file a Form 5500 are plans which do not meet or exceed the number of requisite 
participants at the beginning of the plan year and are:   

• Fully insured plans (i.e., when premiums are paid to an insurance carrier who becomes solely 
responsible to provide the benefits under the plan), or  
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• Plans whereby benefits are paid solely from the general assets of the employer (i.e., self-
insured), or  

• Combinations of the above funding arrangements.  

PCORI Fee (Patient-Centered Outcomes Research Institute) 

Health plan sponsors need to be aware that a required tax form and fee [i.e., the Patient-Centered 
Outcome Research Institute (PCORI) fee] may be required to be filed with the Department of Treasury by 
July 31, 2019 for most plans. The Form 720 is filed by paper to the IRS Service Center in Ogden, Utah.  

The PCORI fee is imposed on an issuer of a specific health insurance policy and a plan sponsor of an 
applicable self-insured plan:  

Self-Insured Plan – is generally a plan where the employer assumes the financial risk of 
providing health care benefits to its employees. In this situation, the plan sponsor must file the 
Form 720 and pay the PCORI fee directly to the IRS.  

Fully Insured Plan – is generally a plan providing benefits exclusively through an insurance 
contract(s), policy(ies), or an account that is fully guaranteed. In this situation, the issuer of the 
policy must file the Form 720 and pay the PCORI fee.   

The applicable dollar amount for the policy year or plan year ending before October 1, 2018 is $2.39 per 
covered life.  A policy year ending on or after October 1, 2018 but before October 1, 2019 carries a fee of 
$2.45 per covered life. 

In June of 2019 the U.S. House Ways and Means Committee approved the “Protecting Access to 
Information for Effective and Necessary Treatment and Services Act of 2019” (PATIENTS Act). 

The bill would extend the healthcare inflation-adjusted excise taxes imposed by Code sections 4375 and 
4376 (commonly referred to as the “PCORI” fee) on health insurance policies and self-insured health 
plans through 2026. These taxes are currently scheduled to expire for policy years and plan years ending 
after September 30, 2019.  

Subsequent Employee Benefits Plan Alerts will provide updates as the PATIENTS bill works its way 
through the legislative process. 

Non-Qualified Deferred Compensation (NQDC) Plans  

Supplemental Executive Retirement Plans (SERPs), NQDCs, Super 401(k) Plans, certain executive 
compensation arrangements, excess benefit plans, and 457(f) plans do not need to meet the annual 
Form 5500 filing requirement.  This is applicable if the plan/arrangement timely filed a one-time 
Registration Statement with the Department of Labor (DOL) when the plan was established.  The filing to 
the DOL is now required to be performed electronically.   

Extension Form 5558  

Form 5558 provides a one-time extension of up to 2.5 months to file Forms 5500 or 8955-SSA.  For 
extending Form 5330, up to 6 months may be granted.  The plan name, plan number, and EIN of the 
employer are needed to prepare Form 5558.   

Form 5558 is limited to the extension of a single plan.  Therefore, a separate Form 5558 must be filed for 
any other plan for which an extension of time to file is needed.  
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If requesting an extension of time to file Form 5500 or Form 8955-SSA, a signature is not required.  
However, if requesting an extension to file Form 5330, a signature is required.  

Form 5558 must be filed by paper to the Internal Revenue Service in Ogden, Utah.  

Caution  

The information provided in this e-newsletter is intended as general guidance and does not address the 
related audit requirements or certain other exceptions (e.g., disaster relief) which could impact the timing 
of the filing requirements.  
 
Contact Us 

The PKF O’Connor Davies Employee Benefit Services Group has helped many employers satisfy their 
ERISA reporting requirements.  As a long-standing member of the AICPA’s Employee Benefit Plan Audit 
Quality Center, we provide a full spectrum of compliance services for qualified and non-qualified benefit 
plans, as well as representation during IRS examinations.  

If you would like more information or have any questions, please contact either of the following or a 
member of your Employee Benefit Services team: 

Louis F. LiBrandi, EA, CEBS, ChFC, TGPC 
Principal 
llibrandi@pkfod.com | 646.449.6327 

Anthony Bianchi, CEBS 
Senior Tax Associate 
abianchi@pkfod.com | 646.449.6385 
 

About PKF O'Connor Davies  

PKF O’Connor Davies, LLP is a full-service certified public accounting and advisory firm with a long history of serving clients both 
domestically and internationally. With roots tracing to 1891, eleven offices in New York, New Jersey, Connecticut, Maryland and 
Rhode Island, and more than 700 professionals, the Firm provides a complete range of accounting, auditing, tax and management 
advisory services. PKF O’Connor Davies is ranked 29th on Accounting Today’s 2019 “Top 100 Firms” list and is recognized as one 
of the “Top 10 Fastest-Growing Firms.” PKF O’Connor Davies is also recognized as a “Leader in Audit and Accounting” and is 
ranked among the “Top Firms in the Mid-Atlantic,” by Accounting Today.  
  
PKF O’Connor Davies is the lead North American representative in PKF International, a global network of legally independent 
accounting and advisory firms located in over 400 locations, in 150 countries around the world. 
 
Our Firm provides the information in this e-newsletter for general guidance only, and it does not constitute the provision of legal 
advice, tax advice, accounting services, or professional consulting of any kind. 
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