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Plan sponsors should review the cost of living adjustments (COLAs) to determine what, if any, changes 
need to be communicated to employees by means of orientation meetings and enrollment forms.  In 
addition, the amounts may need to be updated and/or inputted into the payroll or other human resources 
information systems used by the employer to monitor contributions made to an employee benefit plan.  

The table below contains the dollar limitation for retirement plans and other benefit plan limits and 
thresholds for the 2018 through 2020 tax years. 

 

Limits 

Retirement Plans 2020 2019 2018 

402(g) Elective Deferrals.  
Maximum salary-reduction contribution; 401(k), 
403(b) and 457(b) plans. 

$19,500 $19,000 $18,500 

Catch-up Contributions.  
Age 50 or older additional salary reduction 
contributions; 401(k), 403(b), government 
457(b) plans. 

$6,500 $6,000 $6,000 

401(a)(17) Compensation Limit.  Ceiling for 
using compensation to determine benefits in a 
qualified retirement plan. 

$285,000 $280,000 $275,000 

415.  Maximum dollar amount for a defined 
contribution plan (excludes catch-up). $57,000 $56,000 $55,000 

Highly Compensated Employee (HCE).  
Compensation earned in a prior year is used to 
determine if a participant is a HCE. 

$130,000 $125,000 $120,000 

Key Employee.  Minimum compensation for an 
officer to be treated as a ‘'key employee.” $185,000 $180,000 $175,000 
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Social Security Wage Base 2020 2019 2018 

Social Security Taxable Wage Base. $137,700 $132,900 $128,400 

Welfare Plans 2020 2019 2018 

Health FSA Contribution Limit. $2,750 $2,700 $2,650 

HSA Contribution Limit – Single. $3,550 $3,500 $3,450 

HSA Contribution Limit – Family. $7,100 $7,000 $6,900 

Catch-up Contributions. 
Age 55 or older. $1,000 $1,000 $1,000 

 

Contact Us 

For more information or if you have any questions, please contact your PKF O’Connor Davies 
representative or: 

Louis F. LiBrandi, EA, CEBS, ChFC, TGPC 
Principal 
Employee Benefit Services Group 
llibrandi@pkfod.com | 646.449.6327 
  
About PKF O'Connor Davies 
PKF O’Connor Davies, LLP is a full-service certified public accounting and advisory firm with a long history of serving clients both 
domestically and internationally. With roots tracing to 1891, eleven offices in New York, New Jersey, Connecticut, Maryland and Rhode 
Island, and more than 700 professionals, the Firm provides a complete range of accounting, auditing, tax and management advisory 
services. PKF O’Connor Davies is ranked 29th on Accounting Today’s 2019 “Top 100 Firms” list and is recognized as one of the “Top 10 
Fastest-Growing Firms.” PKF O’Connor Davies is also recognized as a “Leader in Audit and Accounting” and is ranked among the “Top 
Firms in the Mid-Atlantic,” by Accounting Today. In 2019, PKF O'Connor Davies was named one of the 50 best accounting employers to work 
for in North America, by Vault. 
  
PKF O’Connor Davies is the lead North American representative in PKF International, a global network of legally independent accounting 
and advisory firms located in over 400 locations, in 150 countries around the world. 
  
Our Firm provides the information in this e-newsletter for general guidance only, and it does not constitute the provision of legal advice, tax 
advice, accounting services, or professional consulting of any kind. 
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