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COVID-19-Related Relief for Small and Mid-Sized Businesses  
Federal Agencies Implement Paid Leave and Payroll Tax Credits 
By Timothy J. Desmond, Partner and Louis F. LiBrandi, Principal 

Financial support included in the federal government’s Families First Coronavirus Response Act (Act) will 
now be implemented to help small and mid-sized businesses affected by the COVID-19 coronavirus.  
Enacted on March 18, 2020, the Act provides key benefits for eligible businesses, allowing for paid sick 
leave and expanded family and medical leave for coronavirus-related reasons as well as a refundable paid 
sick leave credit and paid childcare leave credit. 
 
The U.S. Treasury Department, Internal Revenue Service (IRS) and the U.S. Department of Labor have 
now announced that small and mid-sized businesses can begin taking advantage of these important 
benefits to reimburse them for the cost of providing employees with coronavirus-related leave.  
 
The Act is effective on April 2, 2020 and is scheduled to sunset on December 31, 2020. U.S. businesses 
with fewer than 500 employees will be reimbursed for the cost of providing staff with paid leave, whether 
to care for the employee's own or family members’ health. The legislation equips employers to keep 
workers on their payrolls and, therefore, to avoid making a choice between their paychecks and the public 
health measures so vital to battling the virus. 
 
The following is the IRS’ exact summary of the Act’s business relief provisions: 
 

Paid Sick Leave for Workers 
For COVID-19-related reasons, employees receive up to 80 hours of paid sick leave and 
expanded paid childcare leave when employees' children's schools are closed or childcare 
providers are unavailable. 

 
Complete Coverage 
Employers receive 100% reimbursement for paid leave pursuant to the Act. 

• Health insurance costs are also included in the credit. 
• Employers face no payroll tax liability. 
• Self-employed individuals receive an equivalent credit. 

 
Fast Funds 
Reimbursement will be quick and easy to obtain. 

• An immediate dollar-for-dollar tax offset against payroll taxes will be provided. 
• Where a refund is owed, the IRS will send the refund as quickly as possible. 

 
Small Business Protection 
Employers with fewer than 50 employees are eligible for an exemption from the requirements to 
provide leave to care for a child whose school is closed, or childcare is unavailable in cases where 
the viability of the business is threatened. 
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Easing Compliance 
Requirements are subject to a 30-day, non-enforcement period for good faith compliance efforts. 
 
Source Document: IRS ADVANCE RELEASE: Documents IR-2020-57, March 24, 2020 

 
Contact Us 
 
For complete details on eligibility and reimbursement, please contact us directly: 
 
Timothy J. Desmond, CPA, Partner 
Employee Benefit Services Practice Leader 
tdesmond@pkfod.com | 551.249.1728 
 
Louis F. LiBrandi, EA, CEBS, ChFC, TGPC, Principal 
Employee Benefit Services Group 
llibrandi@pkfod.com | 646.449.6327 
 

About PKF O'Connor Davies  
 
PKF O’Connor Davies, LLP is a full-service certified public accounting and advisory firm with a long history of serving clients both domestically 
and internationally. With roots tracing to 1891, twelve offices in New York, New Jersey, Connecticut, Maryland and Rhode Island, and more 
than 800 professionals, the Firm provides a complete range of accounting, auditing, tax and management advisory services. PKF O’Connor 
Davies is ranked 29th on Accounting Today’s 2019 “Top 100 Firms” list and is recognized as one of the “Top 10 Fastest-Growing Firms.” PKF 
O’Connor Davies is also recognized as a “Leader in Audit and Accounting” and is ranked among the “Top Firms in the Mid-Atlantic,” 
by Accounting Today. In 2020, PKF O'Connor Davies was named one of the 50 best accounting employers to work for in North America, 
by Vault. 

PKF O’Connor Davies is the lead North American representative in PKF International, a global network of legally independent accounting and 
advisory firms located in over 400 locations, in 150 countries around the world. 
 
Our Firm provides the information in this e-newsletter for general guidance only, and it does not constitute the provision of legal advice, tax 
advice, accounting services, or professional consulting of any kind. 
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