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Employee Benefit Plans Alert  
 

Deadlines Extended for 403(b) Plans and Pre-Approved 
Defined Benefit Plans 
 
By Louis F. LiBrandi, EA, CEBS, ChFC, TGPC, Principal 

This Alert provides recently-issued information by the IRS which affects and extends the timing of when 
retirement plan documents need to adopted.    
 
403(b) Plans 
 
The IRS is extending the last day of the initial remedial amendment period for Section 403(b) plans from 
March 31, 2020 to June 30, 2020. Plan sponsors now have until June 30, 2020 to update their pre-
approved and individually designed 403(b) plan documents. 
 
This is welcomed relief to many employers who have not been able to finalize their plan documents, and 
many smaller not-for-profit entities that were unaware of the IRS imposed deadline. 
 
Revenue Procedure 2019-39 (PDF) provides a system of recurring remedial amendment periods for 
correcting form defects for both individually designed and pre-approved 403(b) plans. 
 
Future guidance: The IRS intends to issue guidance to modify Revenue Procedure 2019-39 to replace 
applicable references to March 31, 2020 with June 30, 2020. For example, the rules for the recurring 
remedial amendment periods for 403(b) individually designed plans now will apply to form defects first 
occurring after June 30, 2020, and the second cycle for 403(b) pre-approved plans will begin on July 1, 
2020. 
 
Extended Deadlines for Pre-Approved Defined Benefit Plans 
 
The second plan document extension relates to defined benefit plans with extension of the second six-year 
remedial amendment cycle.  The IRS is extending the following deadlines to July 31, 2020: 

 
1. the April 30, 2020 deadline for employers to adopt a pre-approved defined benefit plan and to 

submit a determination letter application (if eligible) under the second six-year remedial 
amendment cycle, and 
 

2. the April 30, 2020 end of the second six-year remedial amendment cycle for pre-approved defined 
benefit plans as set forth in Announcement 2018-05 (PDF). 
 

An employer that adopts by July 31, 2020 a pre-approved defined benefit plan that was approved based 
on the 2012 Cumulative List will be considered to have timely adopted the plan within the second six-year 
remedial amendment cycle. The remedial amendment period for disqualifying provisions described in 
section 15.03 of Rev. Proc. 2016-37 (PDF) is also extended to the end of the second six-year remedial 
amendment cycle. 
 
Delayed beginning date for third six-year remedial amendment cycle: The third six-year remedial 
amendment cycle for pre-approved defined benefit plans now will begin on August 1, 2020 (and will still 
end on January 31, 2025). The on-cycle submission period for pre-approved defined benefit plan providers 
to submit opinion letter applications for the third six-year remedial amendment cycle will still begin on 
August 1, 2020 and end on July 31, 2021.  
 

https://www.irs.gov/pub/irs-drop/rp-19-39.pdf
https://www.irs.gov/pub/irs-drop/a-18-05.pdf
https://www.irs.gov/pub/irs-drop/rp-16-37.pdf


 

2 
 

Future guidance:  The extensions to the second six-year remedial amendment cycle and the delayed 
beginning date for the third six-year remedial amendment cycle for pre-approved defined benefit plans will 
be reflected in future guidance. 

 
Contact Us 
 
The Employee Benefit Services Group at PKF O’Connor Davies is available to assist employers with the 
various compliance reporting and other compliance requirements imposed by federal agencies.  We also 
provide a full spectrum of compliance services for qualified retirement plans, nonqualified deferred 
compensation plans, and welfare plans. For more information, please contact your client services partner 
or either of the following: 
 
Timothy J. Desmond, CPA, Partner 
Employee Benefit Services Practice Leader 
tdesmond@pkfod.com | 551.249.1728 
 
Louis F. LiBrandi, EA, CEBS, ChFC, TGPC, Principal 
Employee Benefit Services Group 
llibrandi@pkfod.com | 646.449.6327 
 
 
 
About PKF O'Connor Davies  
 
PKF O’Connor Davies, LLP is a full-service certified public accounting and advisory firm with a long history of serving clients both 
domestically and internationally. With roots tracing to 1891, twelve offices in New York, New Jersey, Connecticut, Maryland and 
Rhode Island, and more than 800 professionals, the Firm provides a complete range of accounting, auditing, tax and management 
advisory services. PKF O’Connor Davies is ranked 27th on Accounting Today’s 2020 “Top 100 Firms” list. PKF O’Connor Davies is 
also recognized as a “Leader in Audit and Accounting” and is ranked among the “Top Firms in the Mid-Atlantic,” by Accounting 
Today. In 2020, PKF O'Connor Davies was named one of the 25 best accounting employers to work for in North America, by Vault. 
 
PKF O’Connor Davies is the lead North American representative in PKF International, a global network of legally independent 
accounting and advisory firms located in over 400 locations, in 150 countries around the world. 
 
Our Firm provides the information in this e-newsletter for general guidance only, and it does not constitute the provision of legal 
advice, tax advice, accounting services, or professional consulting of any kind. 
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